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Getting Stuck on the Trump Train
Reporter Anthony 
Aragon details his 
experience of  
accidentally joining 
a pro-Trump car 
rally
by Anthony Aragon
Photo by Thomas Lal
Trump supprters make thier way though Eureka on November 1, days before the Presidential Election.
It all started on Sun., Nov. 1, when 
hundreds took to the streets of Hum-
boldt County to embark on a political 
car rally to voice adamant support for 
current President Donald Trump. The 
organized caravan of Trump loyalists 
began the trek in Fortuna around 2 
p.m., ending in McKinleyville later 
that afternoon.
What came as no I surprise to me 
with a track record of bad luck, I got 
stuck in the middle of this parade 
while out in Eureka doing my normal, 
weekend errands.
SEE TRUMP n PAGE 6
STUDENT EMPLOYEES UNHAPPY WITH THE UNIVERSITY
Resident Student Service Advisor Jose Juan Rodriguez Guttierrez does his work from from behind the plastic shield on Nov. 6. Photo by Dakota Cox
SEE WORK n PAGE 3
By Dakota Cox
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The Lumberjack is a student-
run newspaper that reports on 
the campus and community. We 
strive to report with accuracy, 
honesty and originality. We hold 
ourselves accountable for errors 
in our reporting. We invite all 
readers to participate.  Views 
and contents of The Lumberjack 
are those of the author and 
not those of Humboldt State 
University. Unsigned editorials 
appearing in the Opinion section 
reflect a two-third majority 
opinion of the editorial staff.  
Advertising material is published 
for informational purposes and 
is not an expressed or implied 
endorsement or verification of 
such commercial ventures of 
The Lumberjack, Associated 
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Or visit our website for more info.
Register Online or call 707-442-8157
www.dandelionherb.com • janeb@arcatanet.com 
Beginning with Herbs
Learn to make herbal formulas and preparations 
such as tinctures, liniments, salves, oils, and more! 
Sept. 16 - Nov. 4, 2020
7-9 pm • Online via Zoom
8 Wednesday evenings plus 2 weekend Virtual Plant Walks
Tuition: $400. Includes lecture, guided instruction  
for preparations and two virtual herb walks. For info, call,  
email, or check us 
out online.
Online &
We Ship to You!
library.humboldt.edu
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HSU starts new program for active nurses
by Becca Laurenson
RN-BSN nursing program for incoming or working nurses to continue their education
Photo courtesy of Hilary Bagnell
RN Hilary Bagnell plays her part in fighting COVID-19 in June 2020.
“In a way, it’s kinda like therapy for all of us to 
come together and talk about these stressful 
experiences we have as nurses.”
-Hilary Bagnell RN at St. Joseph Hospital
Humboldt State University intro-
duced a new nursing program this 
semester. The program started as a 
hybrid course for returning or new, 
incoming nurses wishing to continue 
their college education. Since it is an 
online format, nurses have a flexible 
timeframe between school and work.
Kimberly Perris, the director of 
the nursing program at HSU, played 
a significant role in getting the pro-
gram started, along with Assistive Di-
rector Eden Donahue. The program is 
designed for those who have finished 
their nursing degree and have prior ex-
populations,” Perris said. “So they are 
getting exposure to cultural humility 
and the social determinant of health 
and all the things that affect a person’s 
healthcare.”
Prior to the pandemic, the class was 
designed for working nurses and al-
ready planned to operate as a hybrid 
class with intensives on weekends.
Hilary Bagnell, a Registered Nurse 
for Saint Joseph Hospital, is ednrolled 
in the program. Bagnell decided to fur-
ther pursue her education after gradu-
ating from the College of the Redwoods.
“I graduated CR a year ago,” Bagnell 
perience working as a nurse.
“All the students that come into the 
program have already been through a 
nursing program through a community 
college and have gotten their associate 
degree in nursing,” Perris said. “This 
program offers those nurses an oppor-
tunity to get their bachelor’s in nurs-
ing.”
The program is less about hands-on 
nursing and more focused on critical 
thinking and management as a work-
ing nurse.
“Our particular program is focused 
on our rural population, Indigenous 
said. “I was in the mode to do academic 
work already and I find that it’s a good 
thing to keep the momentum going 
and to go for those goals rather than let 
them get pushed back.”
Bagnell works as a nurse and has a 
family, the issue is finding time to man-
age home life, work and the program.
“It’s been challenging, on top of 
working full-time it’s a lot to do, but 
the content is so applicable to what I 
am doing,” Bagnell said. “It applies di-
rectly to things I experience every day 
on my job.”
Katie Ohlsen, a nurse with Saint Jo-
seph Hospital, is participating in HSU’s 
program. Ohlsen wants to further her 
education and credentials as a nurse. 
She found the program online and 
signed up in July, knowing the class 
could be altered due to the pandemic.
“COVID was one of the reasons I 
decided, the final push I needed to go 
back to school,” Ohlsen said. “I knew 
the program was going to be online be-
cause it is meant for working nurses.”
Ohlsen enjoyed classes and even 
though she’s experienced as a nurse, 
she finds the new and old critical think-
ing, and nurse management in class 
compelling.
“I’ve actually been a nurse for 22 
years now,” Ohlsen said. “So it is inter-
esting to be back in school for being out 
for that long.”
Nurses from different backgrounds, 
ages and hospitals are coming togeth-
er to attend this new program to learn, 
boost their credentials and be around 
peers who experience similar stresses 
and understand their careers.
“In a way,” Bagnell said. “It’s kinda 
like therapy for all of us to come togeth-
er and talk about these stressful experi-
ences we have as nurses.”
“I feel like before this, we live in a society that was 
so set on doing things no matter what you felt, 
like your personal being did not matter.”
-José Juan Rodriguez Gutierrez, RSSA
José Juan Rodriguez Gutierrez is a 
second year Resident Student Service 
Advisor at Humboldt State University, 
which mostly involves providing gener-
al student assistance and taking phone 
calls. This semester, Gutierrez and the 
other RSSAs’ jobs added pandemic 
precautions.
“We have new cleaning procedures 
at the start of every shift. We also have 
to get tested as employees,” Gutierrez 
said. “We also have followed the two 
week quarantine before any of us start-
ed working [and] if anyone leaves the 
county, that’s still being required.”
When the pandemic began in the 
spring, Gutierrez and the other RSSAs 
were put on paid leave for the rest of 
the semester while the university de-
veloped a strategy for fall. For students 
like Gutierrez, returning home to Los 
Angeles wasn’t an option, so he spent 
the summer working odd jobs and 
searching for a long term back up plan.
“If anything, LA was a lot worse 
during the pandemic,” Gutierrez said. 
“I decided it would be safer to stay up 
here and if school couldn’t employ me, 
I was gonna apply to some of the other 
local areas.”
With education virtual this semes-
ter, many of the other RSSAs decided 
not to return to campus, reducing the 
staff to approximately half of what it 
was in the spring. According to Guti-
errez, the most challenging part of 
the transition has been not having the 
authority to enforce proper pandemic 
protocols.
“It’s been pretty disturbing seeing 
like groups of eight people hang out to-
gether since the first week,” Gutierrez 
said. “It takes like three, four days to 
get your [COVID-19 test] results and I 
think that even before people got them, 
they were already hanging out, walking 
in and out [of our building], and that 
is something that concerned me and 
many of my other co-workers.”
Within his department, however, 
Gutierrez feels precautions are being 
taken very seriously and he takes com-
fort in the extra procedures that initial-
ly felt like a drag.
“I feel like before this, we live in a 
society that was so set on doing things 
no matter what you felt, like your per-
said. “I think ultimately it will be way 
below minimum wage if it becomes a 
stipend or if they’re not able to figure 
something out.”
Along with likely receiving less com-
pensation than he signed up for, Chase 
has yet to receive his first paycheck as 
of the first week of November.
“I’ve been having a lot of trouble 
with paperwork cause usually they do 
this stuff in person, so it’s been really 
slow,” Chase said. “I would have ex-
pected them to be more organized in 
regards to payment and getting paper-
work done and like, communicating.”
me in my other classes I think.”
Destiny Aguiler, theatre arts major, 
worked at the Depot in the spring but 
was transferred to the Marketplace this 
semester after the Depot didn’t reopen. 
Like the RSSAs, dining service workers 
were not given notice about jobs until 
moments before the school year start-
ed. For Aguiler, this made the summer 
especially stressful.
“To work on campus and to have 
that financial support was definitely a 
big factor [in staying].” Aguiler said. 
“Also, my partner and I didn’t have the 
funds to move back to Southern Cali-
fornia [or] Minnesota where they live, 
so we had to figure out how to make it 
work up here.”
New management and a significant-
ly reduced staff presented additional 
challenges at the Marketplace this se-
mester. In Aguiler’s case, this means 
sacrificing some of her rehearsal time 
in the theatre department to accom-
modate a less flexible work schedule. 
What really bothers Aguiler is HSU’s 
laid back approach to the threat of 
COVID-19.
“A lot of the people who work on 
campus, like at the Marketplace, 
weren’t told that we had to come in and 
get testing done in any aspect,” Aguiler 
said.
Aguiler also has serious concerns 
about serving students who don’t re-
spect the social distancing protocols 
dictated inside the Marketplace. With 
a full schedule of classes and limited 
local opportunities available, however, 
Aguiler doesn’t have another option.
“The honesty policy works, unless 
someone decides to be dishonest and 
that factor is always a little bit scary,” 
Aguiler said. “A lot of us don’t live on 
campus, we go home to other people 
and families and stuff. We don’t get to 
go home and just isolate and it’s hard 
when students disrespect the policies 
on campus.”
sonal being did not matter,” Gutierrez 
said. “The fact that we can kind of rely 
on each other, that we’ve taken care 
of ourselves and we’re trying to do ev-
erything we can to stay safe, I feel like 
that’s been really rewarding and I feel 
that the sense of respect to ourselves 
and to others gets carried on out of this 
pandemic.”
Lee Chase, Critical race, gender and 
sexuality studies major, got a job this 
semester as a Teacher’s Assistant in his 
department, after not receiving an offer 
to return to the the J dining services. 
The TA position offered a small pay in-
crease. It wasn’t made clear, however, 
that he was being paid from a stipend 
that would max out.
“That wasn’t communicated to me at 
the beginning of the semester,” Chase 
Setting aside payment issues, Chase 
appreciated being able to conduct his 
work entirely online. Working from 
home, however, began to interfere with 
Chase’s education.
“I put my camera off in my classes 
and just grade.” Chase said. “It’s simple 
work, you can kind of just get it done, 
but it does take time.”
Along with grading, Chase also 
writes weekly assignments and collab-
orated with the professor in creating 
this semester’s midterm.
“I feel like I’m learning a lot from 
just having to create questions and 
re-engage with the readings.” Chase 
said. “I’m learning a lot too just about 
what is expected in papers and re-
sponses and how to communicate what 
is expected to people, which is helping 
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UC Board working to address termination
The University Center continues to work toward 
resolving President’s termination notice
by Carlos Holguin
New schedule for spring semester classes
A look at the spring semester schedule for online and in-person classes
by Seth Finnegan
On Nov. 2, Humboldt State Uni-
versity informed the student body 
on how classes were going to be con-
ducted in the spring 2021 semester. 
Classes will start online and move 
in-person up until spring break, 
where classes will switch back to on-
line for two weeks before going back 
to in-person for the rest of the year.
HSU Provost Jenn Capps says this 
is essentially the same type of sched-
ule as last year.
“We landed at probably the same 
amount of face-to-face time for stu-
dents, but what we did is that there 
is probably more hybrid courses that 
have a little face-to-face component 
versus more limited full face-to-face 
classes,” said Capps.
The biggest challenge was work-
ing around spring break in the mid-
dle of the semester and planning for 
the return of students from break.
“Folks are gonna wanna go home 
for spring break and come back and 
how do we have safe reentry back to 
campus,” said Capps.
A question was brought about 
possible moving spring break to a 
different time or completely remov-
ing it and ending a week early.
“So I did actually take that ques-
tion to Senate and to Associated Stu-
dents and asked their perspective, as 
well as faculty and staff,” said Capps. 
“That feedback informed that we 
should not move it, that we should 
just leave it where it was. Maybe the 
only consensus was, please don’t 
take our spring break away, which I 
totally understand.”
Students were uncertain about 
the schedule but enjoyed some of the 
safety aspects factored into the deci-
sion to start online. Kyra Cherry, a 
biology major at HSU, is one of those 
students who appreciated the safety 
precaution.
“I think that in the beginning hav-
ing virtual instruction only, is pretty 
good especially since we don’t know 
where everyone is coming from, who 
all they’ve been around,” said Cher-
ry. “So, I think that’s important.”
After spring break, the on and 
off switching between virtual and 
in-person instruction forces stu-
dents to adjust for two weeks and 
switch again.
“I also think that it’s a pretty de-
cent window of time before the face-
to-face instruction,” Cherry said. 
“But I think that after that, since it 
starts switching back and forth be-
tween virtual and face-to-face, that’s 
kind of an issue with scheduling with 
certain students.”
For Cherry, changes in class 
schedules as a result of switching be-
tween face-to-face and virtual threw 
off her personal schedule.
“I had a class where some unfortu-
nate things happened and the course 
got switched up quite a bit and I had 
to reevaluate what I was doing for my 
class, cause I already had my weekly 
schedule of when I would do what for 
each class set,” said Cherry.
Environmental studies major, Au-
gust Andrews, prefers face-to-face 
learning and an in-person, social en-
vironment.
“To be honest, I prefer in-person 
stuff. It’s just the connections you 
can make and the learning style,” 
said Andrews. “Personally I’m man-
aging with online classes, they’re not 
terrible, but at the same time it’s not 
nearly as preferable in my opinion to 
in person classes or even some kind 
of hybrid class.”
Following the notice of termina-
tion issued by President Tom Jack-
son, the University Center group 
has been working on an official re-
sponse.
The letter, emailed out to Hum-
boldt State University on Sept. 24 
by Jackson, outlined a series of vio-
lations that the HSU administration 
believes the UC group committed. 
These include the opening of lines 
of credit for the North Humboldt 
Recreation and Park District, which 
runs the Arcata Community Pool, 
and apparent failure to comply with 
the President’s review of UC pro-
grams earlier in the year.
The notice gave 90 days for the 
UC group to address and correct 
the allegations made against them, 
placing an end date on Dec. 23. If 
the UC fails to produce acceptable 
remedies or isn’t granted an exten-
sion, the UC’s contract with HSU 
will be officially terminated.
The UC Board of Directors have 
repeatedly stated that the allega-
tions were unfounded but would 
actively look for resolutions. With 
over a month left, the UC Board has 
started to draft a response.
“The response letter is still in 
draft format as the Board does a fi-
nal review and still has the opportu-
nity to make changes,” Interim Ex-
ecutive Director Wendy Sotomayor 
said in an email. “Once the letter is 
final and issued to the President, it 
will be a public document that we 
can provide. We hope to have it re-
leased early next week.”
During the Oct. 22 UC Board 
meeting, Vice President Enrollment 
Management Jason Meriwether lis-
tened to the concerns of board mem-
bers, but provided little feedback 
into whether or not the proposed 
ideas would resolve the notice.
“Some of the answers, and I apol-
ogize if I sound like a broken record, 
but it really is similar to my earli-
er answer,” Meriwether said during 
the meeting. “I think the board has 
to review the letter, review the at-
tachments and investigate how it 
got here then make a determination 
about what the cure would be.”
Steven Martin, Ph.D., one of the 
faculty representatives on the UC 
board has stated that the board’s re-
sponse will be made public after the 
administration has a had a chance 
to review it.
“I think once the response has 
been approved by the Board and giv-
en to the President, it will be pub-
lic,” said Martin in an email. “But 
until then, I don’t think we’re in a 
position to share it, because it could 
still change between now and then, 
and the President should get it from 
us before the public sees it (even 
though he didn’t afford the Board 
the same respect when he released 
the termination notice to the media 
at the same time the Board got it).”
After days of counting ballots, the 
Associated Press has declared former 
Vice President Joseph Biden as the 
winner of the 2020 presidential elec-
tion, with an expected 290 electoral 
votes. His final electoral vote count 
may be 306 if his lead holds in Geor-
gia where a recount may be held.
Even if President Donald Trump 
were to win Georgia, he would still 
not have enough to top the needed 
270 electoral votes to win re-election. 
This is the first time an incumbent 
has not won reelection since Presi-
dent George H.W. Bush in 1992.
President-elect Biden was able to 
secure approximately 50.7 percent of 
the popular vote, as of publication, 





He does have concerns regarding 
COVID-19 and how it would fare in 
the winter months.
“The only concern I share is that, 
at least from what we know from the 
Coronavirus that it thrives more in 
the winter months, but other than 
that I’m actually really excited about 
[the schedule] and I do miss the par-
tial face-to-face classes,” said An-
drews.
There are university policies set 
to catch COVID-19 cases early when 
students return for the spring se-
mester.
“Students living on-campus will 
be required to be tested and stu-
dents residing off-campus will be en-
couraged to seek testing if they are 
returning to Humboldt county for 
spring (from home that was outside 
of the county) or if they fail their 
self-wellness check,” said Capps in 
an email.
Capps is very happy with how stu-
dents have stepped up during this se-
mester and continued to wear masks 
and socially distance.
“I’m really proud of how we did 
and hats go off to our students and 
our faculty and our staff,” said Capps.
ing. This broke the record for most 
votes ever received by a presidential 
candidate according to CBS News, a 
record previously set by Obama at 
69,498,516 votes in 2008.
According to the U.S. Elections 
Project, nearly 150 million people 
voted in the election, a 20 million 
vote increase from the 2016 election. 
Many states were hit with unprec-
edented amounts of mail-in ballots 
due to COVID-19 including “...many 
in the battleground states of Wis-
consin, Michigan, Pennsylvania and 
Georgia,” according to USA Today. 
Some states, such as Pennsylvania 
and Georgia are still counting provi-
sional and corrected ballots.
President Trump has yet to con-
cede defeat, with members of his 
administration falsely stating that 
rampant voter fraud had occurred 
in multiple states. Currently, Trump 
and his team have lawsuits open in 
key swing states to contest the results 
presented.
During a news conference on Nov. 
10, Secretary of State Mike Pompeo 
stated that Trump had won the elec-
tion and that “there will be a smooth 
transition to a second Trump admin-
istration.”
Accusations surrounding the legit-
imacy of the 2020 presidential elec-
tion and it’s mail-in voting option 
continue to circulate. As of publica-
tion time, 45 electoral votes await 
confirmation. 
With spewing controversy, 
lawsuits and accusations, 
Biden seems to have won the 
2020 presidential election.
by Carlos Holguin
Grarphic by Jen Kelly 
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How to cope with post election anxiety
The election may be over but the emotional aftereffects can be difficult to manage
by Brianne Beronilla
In addition to handling mental 
health post election, students have 
reached the middle of the semester and 
are working to finish strong after ad-
justing to the new virtual learning con-
duction of class.
Resources are available for all stu-
dents during these stressful times. 
According to the Humboldt State Uni-
versity’s website, “Counseling and Psy-
chological Services (CAPS) promotes 
the well being of students through out-
reach, consultation, educational and 
counseling services.”
Students are able to utilize CAPS 
from traditional one-on-one counsel-
ing support, group therapy, Single Ses-
sion Therapy, “Web-In Wednesdays,” a 
“walk-in” service for students, and on-
call services from 9 a.m.-4 p.m. Mon-
Fri.
The university also holds formalized 
events in the virtual quad for students 
to attend and discuss their mental 
health with professionals.
On Nov. 4, a student dialogue event 
was hosted to discuss the election.
The event was led by professional 
therapists and counselors of HSU. It 
was a safe environment and a fully con-
fidential meeting where students were 
able to talk about their recent feelings 
surrounding the presidential election, 
the pandemic or anything else on their 
mind.
One of the hosts of the meeting, Ce-
dric Aaron, is a multicultural specialist 
and staff psychotherapist at CAPS. His 
advice for students is to not ignore or 
minimize any feelings.
“If we distract ourselves to the point 
of ignoring them, then our wellness 
tank will overflow and spill out onto 
different areas of our lives,” Aaron said.
He also suggests students lean on 
their peers for emotional support even 
if it’s as simple as a text message or a 
written letter.
The election has not only affected 
students but many individuals in our 
community. Aaron, as a Black man and 
candidate in a local election in Hum-
boldt County, has had to discover ways 
to manage his own stress and anxiety. 
His fear for our community intensified 
these past few months of elections.
“Maintaining a strong connection 
and being in space within my Black/
BIPOC community was key in getting 
me through these stressful months,” 
Aaron said.
Paula Nedelcoff is a staff psychother-
apist and community outreach coordi-
nator at CAPS. She suggests movement 
is a good way to relieve stress. Whether 
it’s walking or talking out our feelings, 
movement is what works best for her.
“The faculty and staff at HSU are 
here for the students, we at CAPS want 















Protestors seek to defunded UPD
Two local, activist organizations work together to stage 
a sit-in against Humboldt State’s police department
by Carlos Holguin
Photo by Carlos Holguin
A small group gathered outside Humboldt State University on Nov. 7 to protest the campus police department. Part of a two day event, the crowd held 
signs and chanted at passing cars, who honked in support.
A small group of concerned stu-
dents and community members gath-
ered outside Humboldt State Univer-
sity on Nov. 7 to protest the University 
Police Department.
The two day protest was organized 
by Abolish Humboldt Police and Stu-
dents for Quality Education groups. 
The two labeled it online as an infor-
mation sharing session regarding the 
history of the UPD and Interim Chief 
of Police Scott VanScoy. VanScoy is 
the second interim chief that HSU 
has had this year.
The UPD Chief position has not 
been permanently filled since the re-
tirement of former chief Donn Peter-
son, who retired in May of this year. 
Peterson faced allegations from his 
fellow officers of creating a hostile 
work environment and making ra-
cially motivated statements. A inde-
pendent investigation concluded that 
there was not enough evidence to ei-
ther exonerate Peterson or to sustain 
the complaint.
Two candidates for the position 
were recently turned down, with a 
campus wide email stating that both 
“...did not demonstrate the leader-
ship needed for our campus.”
A leader of the Abolish Humboldt 
Police group, who wish to only iden-
tify themselves as an alumni of the 
school for their safety, said that they 
seek change in all departments within 
the county but chose UPD as a jump-
ing off point due to events within the 
past year.
“They are adding more psycholog-
ical load and heaviness to [students] 
trying to go to class and learn,” the 
Abolish Humboldt Police organizer 
said. “That is what the police do in or-
der to keep you from learning, and we 
do not want that on our campus.”
Irritation within HSUPD further 
imploded in the earlier parts of the 
year when Black Lives Matter protests 
exposed police brutality specifical-
ly targeted on the Black community. 
Campuses across the nation started 
questioning the need for campus law 
enforcement.
“They have been going on for too 
long and they have damaged too 
many people’s lives,” the organizer 
said. “I didn’t like seeing them as a 
student here, I don’t like seeing them 
as an alumni.”
On the Instagram page for the ac-
tivist group, the SQE listed the de-
mands they wish to be met if UPD 
were to be defunded. The demands 
included the removal of firearms 
from campus, establishing “a student 
and faculty run, mutual aid based, 
program for the emergency/blue 
lights,” and the creation of a system 
to address virtual harassment.
Outside of UPD reform, the group 
seeks better funding for BIPOC orga-
nizations on campus and better pro-
tection for LGBTQ+ members of the 
community.
Kei Chow was an incoming fresh-
man when they heard about the in-
vestigation. Chow was proud to see 
groups like Abolish Humboldt Police 
and SQE in the area, sharing the dis-
content for UPD.
“I saw their Instagram page when 
I first came here and I didn’t realize 
that the school had a defund the po-
lice movement,” Chow said. “I think 
that’s really important, especially 
since I’ve seen what the campus po-
lice spend their time doing.”
Jasmine Martin, a marine biology 
major, helped organize the Abolish 
Humboldt Police event after being di-
rected by other activist organizations 
in the area.
“Being white, I have a lot more 
safety and privilege than a lot of other 
people do to speak my mind,” Martin 
said. “I felt it was important to use my 
privilege to hep the BIPOC members 
of the group feel safe and encourage 
other white allies to show up and lis-
ten.”
As cars drove by, some honked their 
horns in support or gave a thumbs up 
as the protestors held up signs call-
ing for the abolition or defunding of 
UPD. At one point a driver expressed 
their support for the protest by drop-
ping off a carload full of coffee.
For Chow, the decision to join the 
Saturday night protest came after 
witnessing an impactful and reso-
nating event of officers flashing their 
dominative power.
“Seeing a group of six squad cars 
pull up to my residence hall and have 
a picnic,” Chow said. “They were all 
in their uniforms and they were in 
their squad cars. It’s one thing to do 
it when they’re not on duty and hav-
ing a lunch, but to do it on campus in 
their uniform with their cars, I don’t 
think that is right.”
While they have plans for future 
protests on their social media, mem-
bers of both Abolish Humboldt Police 
and SQE at the protest said they plan 
to continue to voice their demands 
and concerns against HSUPD.
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the street. The small restless crowds 
chanted in disapproval of the arrival of 
the conservative coalition. Adversaries 
were clearly at odds with one another, 
each party growing more aggressive in 
verbal taunts. At one point while wait-
ing for the street light to turn green I 
looked to the individuals on the left 
side of the road and gave a small smile 
of approval against the other vehicles 
stuck in traffic. Evidently, this smirk 
was mistaken as a sign of disrespect 
and two female protestors began to 
shout and throw middle fingers at me 
while I sat in dismay.
After what seemed like an eternity 
the light finally turned green. Trying 
my best to maneuver past the vehicles 
participating in the rally, I couldn’t help 
but begin to read the flags plastered 
with Trump propaganda. Amongst 
the various banners that waved freely 
through Highway 101, one struck me in 
particular:
“Trump 2020 NO MORE BULL-
SHIT.”
The irony of watching the divide 
between local, sprung a question into 
my mind that I’m still trying to come 
to terms with: how did we become this 
divided as a nation?
In the last four years since Trump’s 
administration has taken office, our 
culture has become separated in which 
respecting political beliefs that differ 
from your own is increasingly more 
difficult. Polarizing topics such as im-
migration reform, the constant fight 
for equality amongst BIPOC, climate 
change and dealing with the repercus-
sions of COVID-19 have added fuel to 
the already volatile fire that is in Amer-
ica.
As time grew closer to election day, 
the uncertainty of what direction the 
United States would be headed towards 
became nerve racking. Attending col-
lege during a pandemic in a rural area 
that lacks diversity has been shrouded 
in lingering doubts. Paying full-priced 
tuition for an education that feels sub-
par, while studying an industry that 
has been bastardized by Donald Trump 
is hard to reconcile with. The feelings 
of frivolity I’ve felt as a college student 
in such an uncertain era have been am-
plified by the fear of what is to come in 
Humboldt County since Trump has lost 
the election.
Four days after Tuesday’s, Nov. 
3, election it has been officially an-
nounced democrat candidate, Joseph 
Robinette Biden Jr., has won the presi-
dential race of 2020. Though the future 
seems hopeful, the divide in our nation 
doesn’t dissipate when Biden takes his 
eventual oath in office.
On Nov. 7, Biden held a press con-
ference in Wilmington, Delaware to an-
nounce his victory. Within minutes of 
his speech, it felt incredibly refreshing 
to not be subjected to coded language 
and devised rhetoric that became the 
norm in past years. 
Need Housing? We’ve got it!
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Photos by Thomas Lal
Trump supporters parade past the Republican Headquarters in Eureka as fellow supporters wave from the sidewalk. One Biden/Harris supporter (bottom right) counters with their own display.
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Affirmative action vs. quotas
There’s a massive difference between affirmative action and quotas
by Mikayla Moore-Bastide
Reverse discrimination does not ex-
ist. Discrimination is discrimination. 
Now that we got that straight, let’s 
learn the difference between affirma-
tive action and quotas, also known as 
tokenism.
Affirmative action is an effort by in-
stitutions to improve educational and 
economic opportunities for underrep-
resented groups and communities.
Quotas force diversity without fac-
toring in actual inclusion. The pathetic 
attempt to meet numerical goals to ap-
pear diverse. This would be considered 
discrimination. This is actually uncon-
stitutional.
Affirmative action does not mean 
that a university or employer is only 
making their decision based on race, 
ethnicity or gender. That is also dis-
crimination.
Affirmative action is taking the nec-
essary steps to improve diversity and 
inclusion within the institution. This 
includes dismantling the deeply in-
grained discrimination within the edu-
cational system and the workplace. Af-
firmative action takes time. Quotas are 
a quick fix that fixes absolutely nothing 
but pretends as if it had.
We are all aware that proposition 
16 did not pass. The proposition would 
have allowed California’s institutions 
to consider race, ethnicity, and gender 
when making decisions on hiring and 
admission by using affirmative action 
policies. This prop was attempting to 
reverse the affirmative action ban that 
took place in 1996 with proposition 
209.
This was meant to destabilize the 
lack of inclusion, and figure out ways 
to attract more members of under-
represented groups such as women 
and BIPOC. Of course, they need to be 
qualified. That’s the whole point of af-
firmative action.
Let’s say there are two individuals 
applying for the same position, an ex-
ample is the marketing director of a 
company. Imagine their resumes are 
identical, they have the same level 
of experience, graduated top of their 
class, perfect interviews, etc.
One applicant was a white man from 
Los Angeles and the other applicant 
was a black woman from Atlanta. Using 
affirmative action, the employer should 
hire the black woman because her voice 
may be the voice they need at the table 
to move their company forward. That is 
affirmative action, it’s taking the neces-
sary steps to be inclusive and open your 
eyes to expanding to various walks of 
life, not just one specific group of peo-
ple.
Now quotas, which are very differ-
ent, are very problematic. It’s like a 
quick fix to diversify the workplace or 
the institution. Having and keeping 
a numerical goal is a problem. Say-
ing that their company needs to have 
at least 10 percent BIPOC and 15 per-
cent women is not okay, under any cir-
cumstances. When quotas are put into 
place, inclusion is not happening.
When these quotas are not being 
met, the employer or institution may 
end up bringing on underqualified in-
dividuals just to meet their mark. This 
helps no one.
This extends to tokenizing employ-
ees as well. An example of this would 
be Bon Appetit. Employees of color, 
specifically Sohla El-Waylly, the as-
sistant food editor, went public saying 
that she was constantly being used as 
the face of diversity. She was being 
pulled into random photoshoots and 
continuously being asked to show up in 
cooking videos. Yet, she wasn’t paid for 
any of it. She was being used by the ed-
itor, Adam Rapoport, to make the staff 
look diverse and inclusive when in fact, 
that was not the case. It was a quick fix.
Please, do not tokenize photographs, 
orientation videos, or the institutions 
or workplaces at all.
Regarding universities and col-
leges, there would have been various 
programs resulting from affirmative 
action. Thomas Peele, Edsource inves-
tigative reporter, wrote a piece explain-
ing what affirmative action was and an 
explanation on prop 16. Peele touched 
a bit on CSU’s and how this would im-
pact the colleges.
“Outgoing CSU Chancellor Timothy 
P. White said the ability to use affirma-
tive action policies would have let the 
system address “a fundamental op-
portunity gap” that Black, Latino, and 
Native American students face by pro-
viding targeted scholarships and pro-
grams to help them stay in school and 
achieve a four-year degree,” Peele said.
One way that we can put affirma-
tive action into place is by recognizing 
that there needs to be a change. There 
needs to be representation present in 
order to attract people from different 
backgrounds. Everyone’s culture needs 
to acknowledged and respected. This 
includes religion, traditions, language 
and even holidays. Keep in mind not 
everyone relates to you.
Don’t be afraid to receive criticism 
or feedback on how you can improve.
Prop 16 not passing in California was 
a huge mistake. I hope that we can edu-
cate others on what this actually means 
and how it can improve institutions.
The dorm void
Loneliness while living alone on campus during a pandemic
by Becca Laurenson
Photo by Becca Laurenson
The top of the Cypress stairs, looking at floors 7-9 on Oct. 25.
Press buttons, door unlocks, 
masks off, endless silence. Living on 
campus during COVID-19 is nothing 
but silence and emptiness. The first 
day moving in, I was overwhelmed by 
loneliness and exhaustion.
School hasn’t even started and I 
felt alone and crushed between four 
walls. The two weeks of quarantine 
only made social interaction farther 
from my reach.
I made friends last year and was so 
excited to be living with them in the 
dorms, with late-night movies and 
funny study sessions but now, noth-
ing. Even after quarantine it’s very 
difficult to make friends with strang-
ers.
Last year, I was with two oth-
er roommates cramped in a Can-
yon dorm on a floor of other girls all 
screaming, crying and laughing. Now, 
I only feel envious of that memory.
I live in a double dorm by myself. 
I only have two other floormates and 
we rarely talk, let alone have anything 
in common.
Usually, that’s a good thing, learn-
ing about each other all night while 
relaxing in the living room. Instead, 
it was awkward hello and goodbyes 
through a mask while going to the 
kitchen.
I’ve always enjoyed my free time 
but living like this feels so crushing. 
Sometimes I feel like all the oxygen 
has left the room and I go outside to 
breathe through a cloth mask to feel 
normal again. I often feel exhausted 
when doing nothing all day and it’s 
difficult to concentrate on my assign-
ments or pay attention in my Zoom 
classes.
The loneliness only doubles when 
entering the cafeteria. We can’t eat or 
sit together inside. The laughter and 
conversations in the cafeteria were 
always so loud if you felt alone, you 
could just drown yourself in the con-
versations and noise. I used to hate it 
but now I dream of it.
I have this unnerving feeling of 
guilt when I don’t finish an assign-
ment. Sure, being alone in the dorms 
makes it easier to do homework or to 
be in Zoom, but after class and home-
work I don’t know what to do with 
myself. I don’t want to do anything I 
enjoy so I just lie in bed.
I do have a few friends I can call 
on, but the stress I feel seeing or be-
ing with another person only height-
ens my loneliness and leads me to re-
treat back to my room. Even though I 
am negative, I worry a lot about other 
people’s health, levels of stress and 
everything else going on in their lives. 
Locked away in my room, it’s a nev-
er-ending void of silence.
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Astrology may be fake, but so are 
your hopes and dreams
So read about your sign’s best method of coping with political 
discussions over the holiday dinner table
♈           Aries         ♈
(March 21 - April 19)
For this post-election holiday season, I suggest you cope by going 
head on into family conflict. Bring your favorite protest techniques 
home for the holidays: block off the road to the family get-together, 
fashion yourself a holiday-themed riot shield, teach the children a 
series of slogans to chant.
♉        Taurus        ♉
(April 20 - May 20)
For this post-election holiday season, I suggest you prepare for every 
possible political argument. Prepare for the bad takes from your id-
iot relatives. Prepare a list of who will side with who. Prepare a box 
of tissues under your seat for when you start crying. You’ve got this.
♊        Gemini        ♊
(May 21 - June 21)
For this post-election holiday season, I suggest you cope by destroy-
ing the tenuous network of bonds still holding the family together. 
Every time people are getting along, throw in a little political con-
troversy. Open some old family wounds. Be satisfied knowing they 
won’t invite you back.
♋         Cancer       ♋
(June 21 - July 22)
For this post-election holiday season, I suggest you cope by imme-
diately bursting into tears at the dinner table and crying until there 
isn’t any water left in your body. Just get it out of the way. After 
drying your eyes, you’ll be emotionally exhausted enough to debate 
politics like a pure logic machine.
♌            Leo           ♌
(July 23 - August 22)
For this post-election holiday season, I suggest you cope with polit-
ical arguments at the dinner table by taking a long walk out of town 
and screaming at the sky until sunrise. You will probably attract wild 
animals but getting eaten alive is more productive than the scream-
ing match going on at home.
♍          Virgo         ♍
(August 23 - September 22)
For this post-election holiday season, close your eyes and take a deep 
breath whenever politics comes up with the family. Concentrate on 
civility, but then remember that being civil to people who believe bad 
things harms vulnerable people. It’s okay to lay waste to your idiot 
second cousin.
♎           Libra         ♎
(September 23 - October 22)
For this post-election holiday season, I suggest you cope by adopt-
ing an ideology that runs counter to every person in your extended 
family. Keep a straight face and extol the virtues of Feudalism at the 
dinner table. Find all the best arguments for the divine right of kings, 
really throw everyone off.
♏       Scorpio      ♏
(October 23 - November 21)
For this post-election holiday season, I suggest you cope by unleash-
ing your many plots and schemes. Does everyone in your family hate 
cranberries and pop music? The political arguments are inevitable, 
so this will just have to be a cranberry sauce-filled, contemporary 
music appreciation holiday.
♐    Sagittarius   ♐
(November 22 - December 21)
For this post-election holiday season, I suggest you cope with your 
family by knocking yourself out, Stay asleep all the way until the in-
auguration. No one will ask who you voted for over the holiday din-
ner table if you are in a coma. If they do, you have a great reason not 
to answer.
♑    Capricorn    ♑
(December 22 - January 19)
For this post-election holiday season, I’ve been suggesting ways the 
other signs can deal with their politically questionable family mem-
bers. As the worst sign, I think you need to do the opposite and give 
the mirror a long look. Perhaps it’s your family that needs coping 
strategies for dealing with you.
♒      Aquarius      ♒
(January 20 - February 18)
For this post-election holiday season, I suggest you help everyone 
forget about politics. Excuse yourself when the conversation gets 
heated, start a contained fire in the sink, trigger the alarms, and 
evacuate before the yelling starts. Remind everyone that what really 
matters is not dying in a fire.
♓        Pisces        ♓
(February 19 - March 20)
For this post-election holiday season, I suggest you learn ventrilo-
quy. When your worst Uncle starts saying that viruses aren’t real, 
make it sound like your response is from the void. You didn’t say 
he’ll die in seven days if he doesn’t shut up and stay inside, that was 
the ghost of Christmas past.
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